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https://platform.amfori.org/ui/monitoring-results/by-monitoring-id/24-0276279
https://platform.amfori.org/ui/monitoring-results/by-monitoring-id/24-0276279

PA 6: Decent Working Hours D _
PA 7: Occupational Health and Safety A _
PA 8: No Child Labour A _
PA 9: Special Protection for Young Workers A _
PA 10: No Precarious Employment A _
PA 11: No Bonded, Forced Labour or Human Trafficking A _
PA 12: Protection of the Environment A _
PA 13: Ethical Business Behaviour A _
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GENERAL DESCRIPTION

Name of lead auditor: Jifeng Dong, APSCA membership number: CSCA 21701137

Monitoring partner name (audit company): ELEVATE.

Audit schedule details: The audit was planned for 1 auditor x 1 day. The full audit (Fully Announced) was conducted on
August 21, 2024.

Business partner information: ChangZhou Puline Electronics Co., Ltd is located at No.21, Mingban Road, Nanxiashu
Street, Wujin National High-tech Industrial Development Zone, Changzhou City, Jiangsu Province and China. The factory
address is the same with BSCI platform and BL and actual production site. Factory started their operation in 2012 and
moved to current address since 2022. The factory's local name is “&H 1T HTH R4 8] (91320412590009741C)".

Audited location information: In view of the factory, the building area used by the audited factory was around 2909 square
meters. The factory occupied 1 block of 3-storey production building as office, workshops and warehouses. No kitchen,
canteen or dormitory was provided for workers’ use. No shared building or shared worker was found during the audit.

Operating shifts and hours: Attendance records from July 2023 to audit day and payroll records from July 2023 to June
2024 were reviewed in this audit. By cross check those records, production records and interview with the management,
workers and worker representative, the regular working time was 8 hours per day and 5 days per week; all workers
worked in 1 shift from 7:30 to 17:00 with 1.5 hours lunch break from 11:30 to 13:00, and had overtime work from 18:00 to
20:00 and on Saturday for 8 hours. They always rested on Sundays and public holidays.

Time recording system: Factory used the fingerprinting attendance system for time recording.

Salary payment details: All employees’ wages were calculated by hourly rate, the lowest basic wage was RMB 16.1 per
hour, which was above the legal requirement of RMB 13.10 per hour before January 1, 2024 and RMB 14.31 per hour
since January 1, 2024; for overtime wages, 150% and 200% of basic wages were paid to employees for their overtime
hours on workdays and rest days respectively, no overtime was arranged on public holidays. Employees were paid in cash
at the end of the following month. Auditor had reviewed the social insurance records for recent 6 months, a total of 13
employees (excluding 4 retired employees) were eligible to receive five types of social insurances in August 2024
according to the law. However, through review of social insurance enrolment list in August 2024, only 7 employees (53.8%
of total eligible employees) was enrolled in occupational injury insurance, medical insurance, child-bearing insurance,
pension insurance and unemployment insurance. Remarks: Other workers wanted to save money and did not want to pay
for social insurance. The factory bought commercial injury insurance for all employees with the valid periods from April 21,
2024 to April 20, 2025; but no waiver was obtained by the factory.

Worker number information: Based on the audit booking, there are total 17 employees in the factory, including 5 male
employees and 12 female employees currently working in the factory. No children or young workers worked in the factory,
and the youngest employee was 19 years old. There were 13 production employees (including Testing, inspection and
packing and warehouse) and 4 non-production employees (including management person, office worker etc.).

Good practices: None

Worker organization details: There was no Trade Union or worker committee available in the factory, but there was 1
worker representative selected by workers.

Circumstances: The factory management and workers were positive for this audit, auditor well communicated all non-
compliances to factory already, finally factory signed the onsite CAP, and auditor left factory.

Summary of findings: The performance areas which needed improvement were as follows: PA1, PA2, PA5, PA6, PA7 &
PA12.

Living wage calculation: This audit was used Anker Methodology to collect factory’s living wage data. Factory calculated
the living wage by themselves, and auditor accepted it.
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Remarks: The factory provided the house proprietary certificates for the used building, but the Building Construction
Safety Approvals was not provided due to the landlord missed the document. Normally, house proprietary certificate only
could be obtained after the factory had the Building Construction Safety Approval, so auditor accepted it.

MONITORING ID: 24-0276279 | Monitoring summary report for ChangZhou Puline Electronics Co., Ltd — 4/ 11



SITE DETAILS

Site Site amfori ID
ChangZhou Puline Electronics 156-036439-002
Co., Ltd.

GICS Classification

Sector Industry Group Industry
Consumer Discretionary Consumer Durables & Apparel Household Durables

Sub Industry
Consumer Electronics

amfori Process Classifications GS1 Classifications

N.A. N.A.

NACE Classification Water Stress Situation

Manufacture of consumer electronics This site is not located in a water stressed region
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METRICS

Key Metrics
Total workforce 17 Workers
Legal minimum wage in local currency 2,490 Monthly
Lowest wage paid for regular work at the site 2,800 Monthly
Calculated living wage in local currency 2,502 Monthly
Total sample 5 Workers

Other Metrics

Male workers 5 Workers
Female workers 12 Workers
Non-binary workers 0 Workers
Permanent workers - Male 5 Workers
Permanent workers - Female 12 Workers
Permanent workers - Non-binary 0 Workers
Temporary workers - Male 0 Workers
Temporary workers - Female 0 Workers
Temporary workers - Non-binary 0 Workers
Seasonal workers - Male 0 Workers
Seasonal workers - Female 0 Workers
Seasonal workers - Non-binary 0 Workers
Management - Male 1 Workers
Management - Female 1 Workers
Management - Non-binary 0 Workers
Apprentices - Male 0 Workers
Apprentices - Female 0 Workers
Apprentices - Non-binary 0 Workers
Workers on probation - Male 0 Workers
Workers on probation - Female 0 Workers
Workers on probation - Non-binary 0 Workers
Workers with night shift - Male 0 Workers
Workers with night shift - Female 0 Workers
Workers with night shift - Non-binary 0 Workers
Workers with disabilities - Male 0 Workers
Workers with disabilities - Female 0 Workers
Workers with disabilities - Non-binary 0 Workers
Domestic migrant workers - Male 2 Workers
Domestic migrant workers - Female 7 Workers
Domestic migrant workers - Non-binary 0 Workers
Foreign migrant workers - Male 0 Workers
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Foreign migrant workers - Female
Foreign migrant workers - Non-binary
Workers hired directly - Male
Workers hired directly - Female
Workers hired directly - Non-binary
Workers hired indirectly - Male
Workers hired indirectly - Female
Workers hired indirectly - Non-binary
Unionised workers - Male

Unionised workers - Female
Unionised workers - Non-binary
Workers under CBA - Male

Workers under CBA - Female
Workers under CBA - Non-binary
Pregnant workers

Workers on parental leave - Male
Workers on parental leave - Female
Workers on parental leave - Non-binary
Sample - Male

Sample - Female

Sample - Non-binary
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FINDINGS

PA1: Social Management System
Site: ChangZhou Puline Electronics Co., Ltd. | Site amfori ID: 156-036439-002

Question: 1.1 Is there satisfactory evidence that the auditee has set up an effective management system
to implement the amfori BSCI Code of Conduct?

[oas [

Finding

Based on documents review, factory tour and RIB SR L IHEE . EEENT GRS
management & worker interview, the main auditee I , T &psB{RMLIEN - EAT #z 7 —
partially respected this principle. Because the main  EIRZ 43T & amfori BSCI N - {BRTFEXREZ

auditee had set up the management system to hEZR S EERFIT R WITHE  BA
implement the amfori BSCI Code of Conduct. TJ #EPA1 , PA2 ., PA5, PAG , PA7#N1PA12:5MIaiER
However, during the audit, it was noted that the IETFTERSE - (iRYE amfori BSCI AT M)

management system was not fully implemented
due to there were some non-compliances noted in
PA1, PA2, PA5, PAB, PA7 and PA12. (In
accordance with amfori BSCI Code of Conduct)

Question: 1.4 Is there satisfactory evidence that the auditee’s workforce capacity is properly organised to
meet the expectations of the delivery order and/or contracts?

Finding
Based on documents review, management & RIET4ER . B EEMT A AR#EW . T 5o
worker interview, the main auditee partially BIFMImEN - FEAH T 283r T £ g8

respected this principle. Because the main auditee ~ 12/% , i H TERAEEFER 2N - BERE
had set up one workforce capacity procedure and MR ERIZHIR S L A AT L NP TAEITE
try to control the overtime hours within the legal B2 . BB dE A 8 Bhnsiteta) a8t
requirement. However, during the audit, it was EMERAER . @R$E amfori BSCI AT 1EN)
noted that the factory did not limit the overtime

hours well, all sampled workers’ monthly overtime

had exceeded the legal requirement. (In

accordance with amfori BSCI Code of Conduct)

PA 2: Workers Involvement and Protection
Site: ChangZhou Puline Electronics Co., Ltd. | Site amfori ID: 156-036439-002

Question: 2.5 Is there satisfactory evidence that the auditee has established, or participates in, an
effective operational-level grievance mechanism for individuals and communities?
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Finding

Based on documents review, management &
worker interview, the main auditee partially
respected this principle. Because the main auditee
had set up one grievance policy to manage the
complaint. There was suggestion box set for
workers to complain their concerns and workers
also could talk to representative or supervisors face
to face directly. However, the provided grievance
records showed there no complaint was reported
by workers in last 12 months, but the factory did not
conduct survey on the user satisfaction with its
grievance process to identify the reasons. (In
accordance with amfori BSCI Code of Conduct)

RIBSTHEER , BEEMTABHET . I 549
BRI ITEN - EA T B3 7 — 1 HiFEFES
ERiF. I AiEENEMHtT ARS M8
. TARIT D EESHERTERM AN 8
B . EMIRE TR ERA AIERERT
HE129 BiRe B R B L A e s g a
TR RIEA RS RSN EE - (R1E
amfori BSCI 474 EN)

PA 5: Fair Remuneration

Site: ChangZhou Puline Electronics Co., Ltd. | Site amfori ID: 156-036439-002

Question: 5.5 Is there satisfactory evidence that the auditee provides workers with the social benefits that
are legally granted without negative impact on their pay, level of seniority, position, or promotion prospects?

ENGLISH LOCAL LANGUAGE

Finding

Based on documents review, management &
worker interview, the main auditee did not respect
this principle. Because the factory did not provide
social insurance for all employees, a total of 13
employees (excluding 4 retired employees) were
eligible to receive five types of social insurances in
August 2024 according to the law. However,
through review of social insurance enrolment list in
August 2024, only 7 employees (53.8% of total
eligible employees) was enrolled in occupational
injury insurance, medical insurance, child-bearing
insurance, pension insurance and unemployment
insurance. Remarks: Other workers wanted to save
money and did not want to pay for social insurance.
The factory bought commercial injury insurance for
all employees with the valid periods from April 21,
2024 to April 20, 2025; but no waiver was obtained
by the factory. (In accordance with Social Insurance
Act of the People's Republic of China, article 2&4)

RIBSTHEER , BEEMTABHAN . I BF
BRI TN - EA T G BEMERARE
AIMEH =R REL BEATRE TR
BE . H2024F8 BHE 13 R TIHFEERER
CGERBEEAERRAT Y L EERATERT OFF
HEBRTAIS38% 2 BT TiHRk . EfffFk .
S ERE . FERRINE MR & EHTA
BEFEEZMEMABRETHRLE: I ESHMERA
TWET mlk TRk . B3I 202454 H21H
F12025F4 208 , WigHHRIIT. CRIE LB
A RAER =R EoFNEmERE

PA 6: Decent Working Hours
Site: ChangZhou Puline Electronics Co., Ltd. | Site amfori ID: 156-036439-002
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Question: 6.2 CRUCIAL: Is there satisfactory evidence that the auditee request of overtime is in line with
the requirements of the amfori BSCI Code of Conduct?

Finding

Based on documents review, management &
worker interview, the main auditee did not respect
this principle. Because it was noted that the
monthly overtime hours of 5 out of 5 randomly
selected workers exceeded 36 hours in June 2024
with the highest of 64 hours; 5 out of 5 randomly
selected workers exceeded 36 hours in May 2024
with the highest of 62 hours; 5 out of 5 randomly
selected workers exceeded 36 hours in December
2023 with the highest of 64 hours. (In accordance
with PRC Labor Law article 41)

PA 7: Occupational Health and Safety

RIESHEHR L BEEMTAGHRAN . T #H
BEITEN - FEATEMNAEZTIE S L FEA L
ItE A1120245F6 B |, FEHLHEEI5E TAHHES
£ T A K BINYIRTE)BIE 36/ BT . EikFI64/)s
B 5 7E20244F5 B , FEHIEAY5E T A hE5ET
A BhnpIed (a8t 36/ T L BEiARle2/ et 1
20235F12 8 , FEtlimEN5H T A thg 54 T AR BN
YRR AR 36/ T , A A T4 T o CARYE 4
A RLIEFTHE F F4150

Site: ChangZhou Puline Electronics Co., Ltd. | Site amfori ID: 156-036439-002

Question: 7.1 Is there satisfactory evidence that the auditee observes occupational health and safety

regulations applicable for its activities?

Finding

Based on documents review, factory tour,
management & worker interview, the main auditee
partially respected this principle. Because the main
auditee had set up one health and safety
management system to manage the health and

safety condition in the factory, including established

one EHS workers and management committee,
regular internal assessment, regular health and
safety check, regular meetings and trainings and
etc. However, due to lack of awareness and
imperfect management, some health and safety

issues were noted in this audit. (In accordance with

amfori BSCI Code of Conduct)

REHEHR . WHEF . BEEM T AR NE
. I SaEEI TN - FEAT 2882 T
BREZ2EEAR . ARME T ANTEEIER
Z2ER . ERNAE . EREREeRE . &
WHIBNF - BERATERAENEEITE . 1
HiZHERIEER —SRFETeEEN - (R1E
amfori BSCI 477 1M

Question: 7.7 Is there satisfactory evidence that the auditee implements engineering and administrative
control measures to avoid or minimise the release of hazardous substances into the work environment,
keeping the level of exposure below internationally established or recognised limits?
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Finding

Based on factory tour, management & worker
interview, the main auditee partially respected this
principle. Because the main auditee provided
MSDS and second container for the chemical used
in the factory. However, no chemical label was
posted for 2 bottles of alcohol used on the 2F of the
production building in the factory. (In accordance
with Regulation For Chemical Usage Safety in
Workplace, article 12).

WRIEAEE . BEENTAGHEN . I &5
BEIEN - EATHHNERBNRZ2EE
EINhEsE. AREEMHREZTRS . EEAE
WM | BT a2 BrE A kL 2R
. (REL{IERRT2FEREEGHNE B
T

Question: 7.22 Is there satisfactory evidence that the auditee provides workers with clean washing
facilities, changing rooms and toilets that are also respectful of local customs?

Finding

Based on factory tour, management & worker
interview, main auditee partially respected this
principle. Because the main auditee had provided
sufficient toilets for workers. However, it was noted
that no toilet papers were provided for the toilets on
the 1/F and 2/F of the production building in the
factory. (In accordance with amfori BSCI Code of
Conduct).

PA 12: Protection of the Environment
Site: ChangZhou Puline Electronics Co., Ltd.

RIEIAEE , EEEMIT AR , I #4981
WIFHEN - ERH T ST AR T REMET- BT
T B 2Ea M e B 12445 M - (R amfori
BSCI 4T EM]) -

| Site amfori ID: 156-036439-002

Question: 12.1 Is there satisfactory evidence that the auditee continuously identifies the significant
impacts and environmental implications associated to its activity?

Finding

Based on documents review, management &
worker interview, the main auditee partially
respected this principle. Because the factory had
established some environmental procedures and
conducted regular environmental risk assessment.
However, it was noted that there was no grievance
mechanism in place to address the environmental
impact of surrounding communities. (In accordance
with amfori BSCI Code of Conduct)

RIEHERE . HES . EEENT AR
W, I JFoERIIEN - EAH I AHlE—L
IRFEF . AT 7 ER IR AT - BTEHIR
iz iED . R ANBTTEE R XAl
MR TEEARFES A R RILF - (RE
amfori BSCI T4 3M)
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